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THE SECRETARY-GENERAL  
-- 

MESSAGE TO THE SOUTHERN REGIONAL  
MODEL UNITED NATIONS CONFERENCE 

Atlanta, 19-21 November 2009 
 
 

On behalf of the entire United Nations system, I congratulate you for taking part in one of the most practical, 
hands-on experiences in international diplomacy for young people.  As you participate in this Model United   
Nations exercise, you will get a full taste of the complexity of international relations.  You will gain a better un-
derstanding of the intricacies of negotiations, the challenges of achieving consensus, and the patience required to 
win diplomatic progress.  These skills will help you in whatever course you choose in life. 

 
The world faces profound opportunities and obligations.  We are connected as a human family as never before, 
opening up vast new possibilities.  But we are also living through an age of multiple crisis including food, fuel, 
pandemic flu, and of course the biggest global economic crises since the founding of the United Nations.  These 
crises are compounded by other, greater challenges:  Climate change.  The proliferation of deadly weapons.  The 
plight of two billion of our fellow global citizens living in poverty. 

 
None of these problems can be solved by any single nation acting alone. Never has the imperative of acting     
together been so self-evident.  More and more people are coming to understand this fundamental fact. 

 
Young people have much to contribute, not only in influencing our path for the future but in making a difference 
today.  Half the world’s population is under the age of 25.  You can give voice to their hopes and needs. As you 
move forward in life, I urge you to keep learning more about the work of the United Nations and to share your 
knowledge and commitment with others.  There is no greater good than a life of public service. It could be with 
the United Nations – or perhaps with an NGO, a foundation or your national government. 
 
One thing is certain:  Extraordinary times open extraordinary opportunities for change.  This is such a moment.  
Help us meet the trials of our age and shape the world for good. 

 
 
       BAN Ki-moon 
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Welcome from the SecretaryWelcome from the SecretaryWelcome from the Secretary---GeneralGeneralGeneral   

     November 19, 2009 

 

Greetings Delegates and Faculty, 

 

Welcome to the 20th session of the Southern Regional Model United Nations.  Our staff has 
worked very hard this year to prepare a stimulating weekend of debate on some of the most 
critical issues relating to human rights and equality.  You will discuss topics ranging from the 
role of women in the global economy to improving access to health care, and the impact of free 
trade on labor and environmental standards.  Human rights and equality is a very complex and 
multi-dimensional subject area.  As such, the solutions to these problems are not simple, but 
through research, debate, and negotiation, you will leave the conference as a more informed 
citizen of the world. 

 

If this is your first Model United Nations conference, I am so glad that you will have this ex-
perience with us.  Not only will our staff be ready to guide you in improving your skills, you will 
also get to learn from some of the most experienced Model UN programs in the country who 
attend our conference yearly.  If you are a returning delegate, welcome back.  The continuing 
excellence of this conference is due partially to the outstanding Model United Nations pro-
grams that participate, and we’re glad that you’ve chosen to continue your Model UN education 
with us. 

 

Congratulations on your excellent preparations for the conference.  We were all impressed by 
the high caliber of research that you have conducted in preparing your position papers, and 
hope this weekend will both enhance your knowledge and motivate you to use your skills for 
the betterment of the world. 

 

     Sincerely, 

     Cardell Johnson 

     Secretary-General 

     SRMUN XX 
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Distinguished Keynote SpeakerDistinguished Keynote SpeakerDistinguished Keynote Speaker   

Dr. Edward Lorenz is the Reid-Knox Professor of History and Political Science at Alma College and 
Director of the College’s Public Affairs Institute.  He received his undergraduate education at Towson 
University at Baltimore and his M.A. from Georgetown and Ph.D. from the University of Chicago. 
 
Dr. Lorenz has had a long-term interest in the history of international law, an interest intensified long-
ago when he knew of the protections of the Geneva Conventions when he served as a medic in Vietnam.  
Much more recently, he has focused on several themes related to international human rights and        
humanitarian law.  The University of Notre Dame Press published his study of international labor     
standards, Defining Global Justice, in 2001.  Both before and since he has had specialized international 
labor law studies published in law reviews, as well as published studies with World Bank Scholars. 
 
While Dr. Lorenz continues to work on studies of international employment practices, including a     
current study of the behavior of international textile firm, Fruit of the Loom, which is under contract to 
Notre Dame Press, he has a number of other interests.  Growing from his voluntary involvement in a 
community advisory group for U.S. EPA for a DDT contamination site near Alma College, he became 
concerned with global petro-chemical lobbying against the Stockholm Protocol on Persistent Organic 
Pollutants.  As a result, Dr. Lorenz has been active in a global discussion of the use of DDT in the fight 
against malaria.   In September 2009, Environmental Health Perspectives published the findings of an 
international DDT conference he organized.  In addition, the former U.S. EPA Administrator, Christine 
Todd Whitman appointed Dt. Lorenz to the National Advisory Council for Environmental Policy and 
Technology which provides independent advice to the EPA Administrator on a broad range of           
environmental policy, technology and management issues. 
 
Dr. Lorenz has also been involved in promoting inter-American dialogue on agricultural and food      
system changes, especially as those relate to indigenous cultures.  In 2007, he received funding through 
the Kellogg Foundation to pilot the Common Table that brought together rural residents, including    
indigenous leaders, from the upper Midwest and north central Mexico to discuss shared concerns about 
changes in land tenure and food production methods.  In addition, he has been active in promoting more 
general Mexico-U.S. dialogue and especially U.S. student immersion trips to the nations’ border region.  
He serves on the board of Project Puente in El Paso that hosts border and migration study and student 
service. 
 
Currently, Dr. Lorenz is working with a group of Alma students, and U.S. Foreign Policy Scholars on a 
project to counter the exceptional U.S. reluctance to participate in international institutions and to win 
U.S. membership in the International Criminal Court. 
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Distinguished Guest Speaker Distinguished Guest Speaker Distinguished Guest Speaker    

Abraham Akec Awolich was born in Southern Sudan Lakes State at the Village of Malualtuuk in      
Awerial County. He became a refugee at the age of 8 years old after he was separated from his family     
during the civil war in Sudan. Abraham had been separated from his family for 18 years before he     
reunited with his family in March 2006. He had lived in a refugee camp in Ethiopia for two and half 
years before he moved to Kenya where he lived as a refugee for 9 years. Abraham came to the United 
States in February 2001 and was resettled in the State of Vermont in Burlington. 
 
Abraham attended the University of Vermont where he studied Anthropology and Business                
Administration. He was a McNair Scholar and graduated in December 2005 with a Bachelor of Arts. He 
was awarded W. A. Havilland Medal for outstanding achievement in Anthropology.  He was also 
awarded the prestigious national award; The Samuel Huntington Public Service Award in 2006.      
Abraham also holds a master degree in Public Administration at Maxwell School of Citizenship and 
Public Affairs at Syracuse University where he was a McNair fellow. 
 
Abraham is the Founder and President of the Sudan Development Foundation (SUDEF).   Abraham is 
also the co-founder of New Sudan Education Initiative (NESEI). Through his work with NESEI, he won 
a $ 200,000 grant through the World Bank Development Marketplace competition in May 2007 with his 
colleagues. He also works with the Association of Africans Living in Vermont as a Secretary General 
and member of the board of directors. Abraham served as a member of the board of trustees for the    
Sudanese Education Fund in Burlington serving Sudanese refugees in the Burlington area. Abraham also 
established a clinic in his village in 2007 where many villagers access primary healthcare. 
 
Abraham has spoken and has done many lectures in many universities across the United States           
including Harvard, Yale, Princeton, Middlebury College, NYU, Fordham, Tufts, USF, Pittsburgh     
University, UVM and many other universities and colleges. Abraham was the keynote speaker on the 
World Refugee Day June 20, 2008 in New York City for the UNHCR. He was the keynote speaker    
recently at the international luncheon for National Rural Electricity Corporative Association annual 
meeting.  Abraham mainly talks about his life experiences as a child living in refugee camps. He also 
gives lectures on the need for education and economic development in Southern Sudan. He has been a 
refugee advocate since his arrival in the United States and has been campaigning against Genocide in 
Darfur and refugee warehousing; a campaign to end unbearable situations in the refugee camps across 
the world. 
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The History of SRMUNThe History of SRMUNThe History of SRMUN   
 The Southern Regional Model United Nations (SRMUN) conference was inaugurated in 1990 in 
Greenville, South Carolina, with the intention of being an exemplary learning experience for under-
graduate college students interested in pursuing issues of international concern.  The first conference 
attracted delegations from 10 schools and a total of about 100 student participants.  SRMUN’s first Sec-
retary General, Julie Pauling, was instrumental in organizing the conference.  As a student member of 
the Board of Directors of the National Model United Nations (NMUN) organization during 1990 - 1992, 
she was convinced that establishing a regional “spin-off” would achieve two useful goals:  first, schools 
that sent delegations to the spring NMUN conference would be able to gain some experience at a fall 
conference that would be smaller and less overwhelming to newer participants and, second, schools in 
the southeastern part of the country financially unable to send delegations to NMUN would still have an 
opportunity to benefit from a Model United Nations experience. 
 The conference site was moved to Atlanta in 1991 in order to have a location that was more central 
and an area that was more attractive to interested schools.  The tactic worked successfully in very little 
time.  Around 20 schools and 250 students participated in the second annual conference.  Conference 
participation over the next several years gradually increased to over 400.  As SRMUN entered its second 
decade of activity in 2000 delegate numbers exceeded 500 participants from approximately three dozen 
campuses.  Most of the schools involved in SRMUN are located in the southeastern United States, but 
several colleges from outside the region also furnish delegations.  It is particularly gratifying to observe 
the same schools returning year after year.  In addition, each year’s conference sees delegations appear 
from schools sending students for the first time.  A significant number of schools are also able to provide 
more than one delegation.  Thus, the number of countries represented at recent conferences runs typi-
cally well over 60.    
 During its early years (1990 – 1993) the administration of the SRMUN conference was the respon-
sibility of NMUN’s Board of Directors.  The NMUN Board was generous with its financial support to get 
SRMUN off the ground.    SRMUN did not have its own independent Board until 1993.  In addition, 
NMUN advanced the funding to SRMUN that was required to establish the conference in the amount of 
a $10,000 loan.  The rapid growth of the newly created conference enabled SRMUN to pay off the loan 
by 1995.  By that time SRMUN’s independent Board of Directors was fully established and became the 
ultimate authority for the conference’s professionalism.  SRMUN at this point became a fully sovereign 
conference independent of and separate from NMUN and equipped with its own governing structure. 
 The structure of SRMUN over the years has revealed remarkable resiliency in terms of how it dealt 
with what could only be referred to as growing pains.  Atlanta was universally accepted as a natural 
physical location for the conference.  It did become necessary to change hotel conference sites on a few 
occasions.  However, as the conference grew in the number of attendees, first tier hotels developed sub-
stantial interest in hosting the event.  From its inception, SRMUN has been held during the last half of 
November, normally the week before the Thanksgiving holiday.  This schedule enables delegates the 
greater part of the fall semester to prepare for the conference and also allow them to enjoy a brief recess 
before the final examination season commences.  The conference itself traditionally runs from late 
Thursday afternoon to Saturday evening.  
 SRMUN is a successful conference because of the loyalty and professionalism of its staff, dele-
gates, faculty advisors, and supporters.  There is no doubt that the original intention of the founders to 
make SRMUN a memorable learning experience has been and continues to be fulfilled.  The participants 
are always eager, energetic, and devoted to their task. 
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Secretariat and StaffSecretariat and StaffSecretariat and Staff   

Cardell Johnson 
Secretary-General 

Elizabeth Kayed 
Director-General 

Charles Keller 
Deputy Director-General 

 Ana West  
Under-Secretary General  
for Conference Services 

Kimbelian Barnes 
Assistant Under-Secretary General 

for Conference Services 

General Assembly Plenary Reggie Thomas 

  Erica Little 
General Assembly Fourth Sameer Kanal 

  Kyle Proctor 

UN High Commissioner  for Refugees Christina Stephens 

  Faith McKinley 

Economic and Social Committee Morgan Gibson 

  Fawn Apgar 

United Nations Children’s Fund Cortney Moshier 

 Trey Sylvester 

Organization of American States Jonathan Edman 

 Adrianna Sekula 

Commission on the Status of Women Kristina Mader 

 Kristiana Moore 

International Court of Justice Lee Boswell 
 Jacques Pape 

League of Arab States Hether Scheel 

 Adam Garvey 

Security Council Randy Hawkins-Herman 

 Teshome Smith-Murray 
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Board of DirectorsBoard of DirectorsBoard of Directors   

 SRMUN is sponsored by an educational non-profit corporation, the Southern Regional 
Model United Nations, Inc. The Board of Directors for SRMUN, Inc. is comprised of a five-
member panel (three students and two faculty advisors) who are responsible for the overall state 
of the conference from year to year. Board members are responsible for meeting three or more 
times a year to conduct conference business.  The Board has one-year and two-year student po-
sitions that are elected by the head delegates. Any student who has attended SRMUN for a 
minimum of two years is eligible to run for a student Board position. There are two faculty po-
sitions with staggered two-year terms. The faculty members attending SRMUN elect one fac-
ulty position during their meeting at the conference. The faculty member should be a person 
planning to attend the SRMUN conference during the next two years.  
 Each year, the Board will appoint people to Ex-Officio positions that serve in an advi-
sory capacity without voting powers. The Secretary-General of the previous year is granted an 
Ex-Officio position on the Board. Finally, there are several hired positions that manage various 
corporate affairs for SRMUN; members holding these positions do not have voting rights. 

Dr. Wayne Pfeiler 
President 

Laura Merrell 
Vice President  

Earl Fields, Jr 
Secretary  

Tonya Thorton-Neaves 
Member-at-Large  

Dr. Kirsten Taylor 
Member-at-Large 

Dr. Cindy Combs 
Member Ex-Officio 

Dr. Martin Slann 
Member Ex-Officio 

Dr. Vilma Fuentes 
Member Ex-Officio 

 Christy Moore 
Member Ex-Officio 

Dr. Erika Pfeiler, 
Member Ex-Officio, 

Secretary-General Emeritus 

 Jill Dawson 
Executive Director, 

Operations 

Kate Logan 
Executive Director, 

Advancement 

 
Michael Gaspar 
Executive Director, 

Finance 
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Conference ScheduleConference ScheduleConference Schedule   

Group A:  GA 4th, CSW, UNICEF, ECOSOC, OAS   Group B: GA Plen, UNHCR, ICJ, SC, LAS 
 

Thursday, November 19 
11:00am-1:00pm, 2:00pm-4:30pm Registration 
12:00pm-4:00pm Delegate Preparation Seminars 
     12:00pm -12:45pm      SRMUN Rules of Procedure 
     1:00pm - 1:45pm      Learning to Caucus Effectively 
     2:00  pm- 2:45pm      Resolution Writing at SRMUN 
     3:00 pm - 4:00pm      New Delegate Orientation 
5:00pm - 6:00pm Opening Ceremonies 
6:00pm - 7:30pm Faculty Reception 
7:30pm - 10:30pm Committee Session 1—Groups A and B 
10:30pm Chair & Rapporteur Selections 
10:45pm  Head Delegates’ Meeting 

Friday, November 20 
7:00am - 8:30am Chair & Rapporteur Training 
8:30am - 11:30am Committee Session 2—Group A 
9:00am - 12:00pm Committee Session 2—Group B 
10:00am – 2:00pm Information and Opportunities Fair 
11:30am - 12:30pm  Lunch Break—Group A 
11:45am – 12:45pm Brown Bag Session with Guest Speaker 
12:00pm - 1:00pm Lunch Break—Group B 
12:30pm - 5:00pm Committee Session 3—Group A 
1:00pm - 5:00pm  Committee Session 3—Group B 
1:00pm – 2:00pm UNHCR Committee  Guest Speaker 
1:00pm-3:00pm Faculty Program 
5:00pm - 7:00pm Dinner Break 
7:00pm - 10:30pm  Committee Session 4—Group A 
7:00pm - 11:00pm Committee Session 4—Group B 
11:15pm    Head Delegates’ Meeting 

Saturday, November 21 
9:00am– 11:30am Committee Session 5—Group A 
9:00am - 12:00pm Committee Session 5—Group B 
10:00am—11:00am Faculty Meeting 
11:30am - 12:30pm Lunch Break—Group A 
12:00pm - 1:00pm Lunch Break—Group B 
12:30pm - 5:00pm Committee Session 6—Group A 
1:00pm - 5:00pm Committee Session 6—Group B 
5:30pm - 6:30pm  Closing Ceremonies 
7:30pm – 9:30pm Alumni Reception (by invitation only) 
9:00pm - 1:00am Delegate Social 
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Friday, November 20 
1o:00 a.m. to 2:00 p.m. 

Grand Promenade 

Delegates, 
 
Recruiters from international organizations and graduate schools will be on hand to 
answer your questions about internships, careers, and further education in the       
exciting world of international affairs. You are encouraged to bring your resume; 
however, resumes are not required to attend. Although this takes place during the 
Friday afternoon session, it should not distract from the delegates' work. 
 
 
 
 
 

 
Who: Abraham Awolich: President, Sudan Development Foundation; 

and Co-founder, New Sudan Education Initiative 
 

What: Brown Bag lunch Session 
 

When:  Friday, November 20th at 11:45am -12:45pm 
 

Where: Grand Salon C/D 
 

All delegates are welcome to attend this brown bag session 
 
 

Information and Opportunity FairInformation and Opportunity FairInformation and Opportunity Fair   

 Brown Bag Lunch with Guest Speaker Brown Bag Lunch with Guest Speaker Brown Bag Lunch with Guest Speaker   
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Conference and Committee LocationsConference and Committee LocationsConference and Committee Locations   
 
 
Opening/Closing Ceremonies Grand Promenade 

Conference Services Lanier 

Head Delegates’ Meeting Grand Salon A/B 

Chair/Rapporteur Selection Grand Salon C/D 

Chair/Rapporteur Training Grand Salon A 

Delegate Seminars Grand Salon A 

Information and Opportunity Fair Grand Promenade 

Faculty Meetings Suwanee 

Faculty Roundtable Suwanee 

Faculty Reception Okeefenokee 

Home Government Grand Promenade 

Delegate Social Grand Salon 

General Assembly Plenary Grand Salon A/B 

General Assembly Fourth Chattahoochee A/B  

UNHCR Grand Salon C/D  

ECOSOC Savannah 

UNICEF Sinclair 

OAS Allatoona 

CSW Chattahoochee C 

ICJ Ogeechee 

League of Arab States Harding 

Security Council Rabun 
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SRMUN PoliciesSRMUN PoliciesSRMUN Policies   

Delegate Code of Conduct 
Delegates are expected to: 
Remain in character by consistently advocating the interests and representing the policies of 

the country assigned. To be “in character” also entails displaying respect for the opinions 
and ideals of fellow delegates, even if these opinions and ideals conflict with a given dele-
gate’s own country’s priorities. 

Collaborate with fellow delegates where possible. 
Conduct themselves in a courteous and professional manner at all times. 
Refrain from consumption of alcohol and other drugs in committee sessions. [Note: Any is-

sues related to illicit drugs will be immediately directed to the attention of Atlanta au-
thorities.] 

Delegates who disrupt committee sessions or create problems in the hotel may be barred 
from further participation in the conference. 

 
Dress Code 
Standard delegate attire for the conference is business jacket, slacks (or skirts for women), 

dress shirt (with tie for men) and dress shoes.  
Shirts that expose excessive bare skin on the chest, stomach or are otherwise revealing are 

inappropriate.  
Clothes that reveal undergarments are inappropriate.  
Men’s facial hair should be shaved or trimmed neatly.  
Dress sweaters for men are generally considered too casual, unless a tie is worn underneath. 
Shorts, ball caps, jeans, sneakers, sandals and sunglasses are also forbidden. 
It is inappropriate for delegates to display any national symbols such as flags, pins, crests, 

etc. on their person during committee sessions. UN symbols are acceptable. 
Western business dress is preferred. Cultural dress is only permitted for international dele-

gates in whose native countries professional business dress includes traditional cultural 
dress. These delegates are the only individuals to whom this applies. Any delegate at-
tempting to use cultural costume to portray a "character" will be asked to leave the com-
mittee chamber and change into clothing that is more appropriate. The SRMUN confer-
ence will not tolerate any delegate's attempt to mock traditional cultural attire or abuse it 
as costume. 

All clothing must adhere to guidelines that portray professionalism and modesty. If a dele-
gate's attire is deemed inappropriate by the SRMUN staff the delegate will be asked to 
leave the session and return with appropriate attire.  
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Sexual Harassment Discrimination Policy 

 It is the intention of the Southern Regional Model United Nations Conference (SRMUN) 
that the environment of the SRMUN conference best achieves our educational goals. The 
SRMUN Executive Staff and Board of Directors will not tolerate any instances of discrimina-
tion based on race, color, gender, sexual orientation, national origin, religion, age or medical 
condition. 
 If any delegate, staff or faculty member believes they have encountered discrimination 
and/or harassment which results in a hostile working environment or disparate treatment, 
they must bring it to the attention of the Secretary-General of the conference. In the event that 
this is not possible, they must bring it to the attention of the President of the SRMUN Board. 
 The Secretary-General and a member or members of the SRMUN Board, as designated 
by the SRMUN Board, must investigate the merits of the allegations, interviewing all parties 
involved, and submitting a written report to the rest of the Board. Based on the investigation’s 
findings, the Secretary-General, in conjunction with the Board of Directors, may: 
Take no action; 
Issue a verbal reprimand; 
Remove an involved individual from the conference; 
Implement any other action that the Board deems appropriate. 
 
Conference Services Policies 
A maximum of two delegates will be allowed in Delegate Services to work on each resolution at 

any one time.  Delegates are expected to write their resolutions outside of the lab, and bring 
them in for typing or revision.   
[NOTE:  Delegates are generally seated on a first come, first serve basis.  Delegates from 
committees not already working at a computer in the lab will be given preference when the 
lab is full.  The USG for Conference Services reserves the authority to grant an earlier place 
in line to a delegate.] 

There will be NO FOOD OR BEVERAGES allowed in Conference Services. 
Internet resources are only for research use.  Delegates will not be permitted to check their e-

mail. 
Once a delegate has finished typing, s/he should print the resolution and save the resolution 

according to the posted guidelines.  
Photocopies will be made for the delegates at a charge of $.10 per copy.  This cost is used to de-

fray the rental and repair costs for copiers at SRMUN.  Working papers and resolutions ap-
proved by the Director of the committee will be copied free of charge.  Application printing 
is also free of charge. 

Delegates may also purchase replacement badges and placards in Conference Services. Re-
placement badges will cost $5.00 and replacement placards will cost $10.00. 

SRMUN PoliciesSRMUN PoliciesSRMUN Policies   
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Mississippi Model Security Council 
 

Department of Political Science & Public Administration 
Mississippi State University 

               
 
Mississippi Model Security Council (MMSC) is the state’s only collegiate Model 
United Nations Conference focusing on international peace and security that       
provides a well-trained staff of college students who serve as a bridge in facilitating 
high school student’s understanding of crucial and long-standing security issues 
and diplomacy strategies.  MMSC offers a relaxed atmosphere that is conducive to 
an enjoyable learning experience while allowing high school students to be           
exposed to a college setting.   
 
This marks the programs 31st year, and MMSC’s theme has, therefore, been chosen 
as “Facing the Challenge of Globalization and its Multifaceted Complexities,” and 
the conference will be held February 25-27, 2010 at the University’s Colvard Student 
Union. 
               
           

Degree Programs 
Bachelor of Arts in Political Science 
Master of Arts in Political Science  

Master of Public Policy & Administration 
Doctor of Philosophy in Public Policy & Administration 

 
Contact Information 

105 Bowen Hall 
P.O. BOX PC 

Mississippi State University, MS 39762 
662.325.2711 

http://www.msstate.edu/dept/politicalscience/faculty.html 
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SRMUN applications are available online at www.srmun.org.  Delegates are permitted to use 
the computers in Conference Services to complete their applications.  Printing of applications 
is free of charge. Committee Staff application are due by the close of the conference on Satur-
day November 21.  Also, Please note that executive staff applications for 2010 were due      
November 15th.  However, we strong encourage you to apply for SRMUN XXII by November 
14, 2010.  

 
Chair/Rapporteur Applications 

Chairs and rapporteurs play a vital role in the workings of SRMUN by assisting the Director 
and AD with committee functions, such as facilitating debate, taking attendance, monitoring 
the speakers’ list, and editing working papers.  All delegates are encouraged to apply for a 
chair or rapporteur position by first filling out the application  and then participating in an 
interview conducted by SRMUN staff members.  In the interview, delegates will be expected 
to demonstrate their knowledge of SRMUN rules of procedure, as well as their ability to lead 
a committee debate.   

Committee Staff Applications 

The substantive staff of SRMUN remains the backbone of the conference.  Staff is generally 
hired in late January to early February.  In conjunction with the Directors-General, both Di-
rectors and Assistant Directors will select committee topics and compose topic outlines, sum-
maries, background guides and updates.  The writing process typically begins in March and 
continues throughout the summer, growing more increasingly more intensive.  Directors 
must attend a staff-training weekend scheduled usually scheduled in July.  In the early fall, 
committee staff composes updates and evaluates position papers.  At the conference Direc-
tors and Assistant Directors serve as the chief substantive officers of their committees, facili-
tating the learning process obtain at SRMUN.  Although previous Chair or Rapporteur ex-
perience is preferred, it is not required.  This is a full year commitment.  Please care-
fully consider this before applying for SRMUN Staff.  
 

Executive Staff Applications 

The responsibilities of the SRMUN executive staff are substantial but rewarding.  The Direc-
tor General and Deputy Director General are responsible for the substantive workings of the 
conference, including hiring  and motivating committee staff, deciding committee topics, and 
editing of background guides and updates.  The Secretary General is responsible for the busi-
ness aspects of the conference, including school recruitment and correspondence.  Previous 
SRMUN staff experience is highly preferred for these positions, but is not required.  These 
positions require an extensive, full-year commitment.  Consider this carefully 
before applying.   

Application InformationApplication InformationApplication Information   
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Delegations to SRMUN XXDelegations to SRMUN XXDelegations to SRMUN XX   

Algeria Kennesaw State University 

Angola Queens College 

Antigua and Barbuda Indian River College 

Argentina University of North Carolina—Pembroke 

Australia Florida State University 

Austria Queens College 

Bangladesh Presbyterian College 

Barbados Clemson University 

Belarus Embry-Riddle University 

Belgium Embry-Riddle University 

Belize Valencia Community College (West) 

Bolivia University of Central Florida 

Brazil University of North Carolina—Charlotte 

Burkina Faso University of North Carolina—Greensboro 

Cameroon University of North Carolina—Pembroke 

Canada Pace University—New York City 

Chile Clemson University 

China Coastal Carolina University 

Colombia Valencia Community College (West) 

Costa Rica Santa Fe Community College 

Cote d’Ivoire Wesleyan College 

Croatia Coastal Carolina University 

Cuba Middle Tennessee State 

Denmark Withrop College 

Djibouti Savannah State University 

Ecuador Wesleyan College 

Egypt Greenville Technical College 

El Salvador North Carolina State University 
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Delegations to SRMUN XXDelegations to SRMUN XXDelegations to SRMUN XX   

Finland University of North Carolina—Greensboro 

France University of North Carolina—Charlotte 

Germany University of Florida 

Guatemala Clemson University 

Haiti Pace University 

Honduras University of North Carolina--Wilmington 

India Georgia State University 

Indonesia Shorter College 

Iran Georgia State University 

Iraq University of Central Florida 

Israel Middle Tennessee State 

Italy Converse College 

Japan Meredith College 

Jordan University of North Carolina—Greensboro 

Lebanon Tallahassee Community College 

Libyan AJ Tennessee State University 

Malaysia University of North Carolina—Charlotte 

Mali University of North Florida 

Mauritania Valencia Community College (East) 

Mexico University of Florida 

Morocco Georgia State University 

Mozambique University of Tennessee Knoxville 

Namibia Millsaps College 

Netherlands Withrop College 

New Zealand University of Tennessee Knoxville 

Nicaragua Santa Fe Community College 

Niger North Carolina State University 

Nigeria Presbyterian College 
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Norway Tallahassee Community College 

Pakistan Kennesaw State University 

Palestine Tallahassee Community College 

Paraguay Pace University—New York City 

Peru University of Alabama 

Philippines University of North Carolina—Wilmington 

Poland Florida State University 

Portugal Morehouse College 

Qatar Converse College 

Republic of Korea Berry College 

Romania George College and State University 

Russian Federation Kennesaw State University 

Saint Lucia Mississippi State University 

Saudi Arabia Kennesaw State University 

Serbia Converse College 

Somalia University of Alabama 

South Africa Valdosta State University 

Spain Embry-Riddle University 

Sudan Georgia State University 

Syrian Arab Republic University of West Florida 
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Delegations to SRMUN XXDelegations to SRMUN XXDelegations to SRMUN XX   

Thailand University of West Florida 

Togo Florida State University 

Trinidad and Tobago Morehouse College 

Tunisia University of North Carolina—Wilmington 

Turkey Berry College 

Uganda Mississippi State University 

United Arab Emirates Savannah State University 

United Kingdom Valdosta State University 

United States Pace University 

Uruguay University of North Carolina 

Venezuela Kennesaw State University 

Vietnam Converse College 

Yemen University of Tennessee Knoxville 

Zambia Pace University—New York City 

Zimbabwe Savannah State University 
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 Kennesaw State University, Kennesaw, GA 
Model United Nations/Model Arab League 

                            
            17 years participation in SRMUN 
 
 
Other Conferences  
In 2009 
 
NMUN 
Harvard World MUN 
National Model Arab 
League 
SE Regional Model Arab League 
 
Sponsor of: 

KSU High School Model United Nations 
 

Atlanta High School Model Arab League 
 
 
Congratulations to other delegations for their 
diligent preparation.  KSU looks forward to 
working with you. 
 
Thanks to the SRMUN staff for the best regional 
model UN in the country. 
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Local Dining OptionsLocal Dining OptionsLocal Dining Options   

The Finish Line 
Fun, food sports. 42 tele-
visions, pool tables and 
bar games make this a 

great place to join friends 
and have fun. This NAS-
CAR themed sports bar 
features favorite bever-

ages and snacks. 
(11:30 am – 12:00 am) 

Magnolia Grille 
American cuisine. A spar-
kling light-filled atmos-

phere, perfect for enjoying 
a sunny breakfast or sam-
pling one of the weekday 

international luncheon buf-
fets. 

Serves breakfast, lunch and 
dinner. 

(6:00 am – 10:30 pm) 

The Coffee Bar 
Light fare. For specialty 

coffees, pastries and sand-
wiches, 

Krispy Kreme doughnuts 
and Starbucks coffee. 
(6:00 am – 11:30 pm) 

Andiamo 
Italian cuisine. Savor 
the flavors of Italy in 
a relaxing trattoria. 
Featuring incredible 
pastas and tradition-
ally prepared meats 

and fish dishes. 
(5:00pm-10:30pm) 

Spondivits 
Right on Virginia Ave, 
two blocks on the right. 
(10:00 am – 2:00 am) 

Hammers 
Left on Virginia Ave, 

two blocks on the right. 
(3:00 pm – 2:00 am) 

B-52’s 
Right on Virginia Ave, Right at 
McDonald’s, two blocks on the 

right 
(3:00 pm – 2:00 am). 

La Fiesta 
Right on Virginia Ave, 
five blocks on the right 
(10:00 am – 11:00 pm) 

Willy’s Mexican Grille 
Left onto Virginia Ave, 

bear left at the third traffic light. 
Willy’s is on the right. 
(10:30 am  - 9:00 pm) 

Ruby Tuesday 
Right onto Virginia Ave, 

 two blocks on the left 
(10:00 am – 11:00 pm) 

  Malone’s 
Right onto Virginia Ave, 

 three blocks on the right. 
(10:00 – 11:00 pm) 

  

McDonald’s 
Right onto Virginia Ave, 
two blocks on the right 

(24 hours) 

Wendy’s 
Left on Virginia Ave, 

three blocks on the right 
(10:00 am -12:00 am) 

KFC/Pizza Hut 
Right  onto Virginia Ave, 
two blocks on the right 
(10:00 am – 11:00 pm) 

Schlotsky’s Deli 
Left onto Virginia Ave, 
three blocks on the left 
(10:30 am – 9:00 pm) 

Grecian Gyro 
Left onto Virginia Ave, 
three blocks on the left. 

(Lunch hours only) 

Waffle House 
Right onto Virginia Ave, 
two blocks on the right 

(24 hours) 

Pizza Hut 
(Full restaurant location) 

Left on Virginia Ave, 
three blocks on the right 
(10:00 am – 10:00 pm) 

404.763.3481 

Johnny’s Pizza 
Left onto Virginia Ave, 
four blocks on the left 

(10:00 am – 10:00 pm) 
404.766.3727 

Inside the Hotel (Light options will also be available for purchase at moderate prices during breakfast 
and lunch from carts in the main dining area.) 

Casual Dining—Within Walking Distance 

Fast Food and Pizza—Within Walking Distance 
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SRMUN APPAREL 
 
SRMUN shirts and Limited 
Edition SRMUN XX Shirts 
are available for purchase in 
Conference Services. 
 
 
 

 

DO YOU WANT TO BE AN INTER-
NATIONAL LEADER? 
 
 
The School of Public and International Affairs 
at North Carolina State University offers a 
professional Masters of International Studies 
(MIS) to help you achieve your goals. 
 
 
To learn more, visit our website at   
http://mis.chass.ncsu.edu. 

SRMUN XXI 
 

November 18-20, 2010 
 

Registration opens 
April 15, 2010! 

Thank YouThank You  
A special note of thanks to the 
Staff and Executive Staff of Staff and Executive Staff of 

SRMUN XXSRMUN XX  
 

Thank you for the excellent work that you have put 
into making SRMUN XX a success.  Without your 
hours of hard work and dedication, we truly could 
not have a conference.  The strength of SRMUN 
remains its people.  You have proven this state-
ment true many times over throughout the year.  
We truly appreciate all that you have given to this 
conference. 

 
~SRMUN Board of Directors 
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Don’t let this be your last SRMUN experience. 
Join the SRMUN Alumni Network today!  

http://www.srmun.org/a1.php 
 
 

Donate Today 
You can make a difference! 

Make a secure donation online now 
http://www.srmun.org/give.php 

 
Also, to find out how you can assist the conference in other 

ways please visit:  
http://www.srmun.org/give_other.php 

 
 
 
 
SRMUN is a 501(c)(3) nonprofit corporation and your donations to the conference are tax-
deductible. We thank you for your support! 


